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Our agency chooses to fully report even though it qualifies for the partial exemption. 

Certification to This Report 2.132 (Tier 2) –Full Report 

Article 2.132(b) CCP Law Enforcement Policy on Racial Profiling 

BEAUMONT I.S.D. POLICE DEPT. has adopted a detailed written policy on racial profiling. Our 

policy: 

(1) clearly defines acts constituting racial profiling; 

(2) strictly prohibits peace officers employed by the BEAUMONT I.S.D. POLICE DEPT. 

from engaging in racial profiling; 

(3) implements a process by which an individual may file a complaint with the BEAUMONT 

I.S.D. POLICE DEPT. if the individual believes that a peace officer employed by the 

BEAUMONT I.S.D. POLICE DEPT. has engaged in racial profiling with respect to the individual; 

(4) provides public education relating to the agency's complaint process; 

(5) requires appropriate corrective action to be taken against a peace officer employed by the 

BEAUMONT I.S.D. POLICE DEPT. who, after an investigation, is shown to have engaged in 

racial profiling in violation of the BEAUMONT I.S.D. POLICE DEPT.'s policy adopted under this 

article; 

(6) requires collection of information relating to motor vehicle stops in which a citation is issued 

and to arrests made as a result of those stops, including information relating to: 

(A) the race or ethnicity of the individual detained; 

(B) whether a search was conducted and, if so, whether the individual detained consented to the 

search; and 
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(C) whether the peace officer knew the race or ethnicity of the individual detained before 

detaining that individual; and 

(7) requires the chief administrator of the agency, regardless of whether the administrator is elected, 

employed, or appointed, to submit an annual report of the information collected under Subdivision 

(6)to: 

(A) the Commission on Law Enforcement Officer Standards and Education; and 

(B) the governing body of each county or municipality served by the agency, if the agency is an 

agency of a county, municipality, or other political subdivision of the state. 

I certify these policies are in effect. 

Executed by: CLYDELL DUNCAN SR. 

Chief Administrator 

BEAUMONT I.S.D. POLICE DEPT. 

Date: 02/25/2014 

 



 

 



 



 

 

 

 

 

 

 

BEAUMONT I.S.D. POLICE DEPT. has submitted electronically the analysis in PDF format 

required by 2.134 CCP(c) which contains 

(1) a comparative analysis of the information compiled under Article 2.133 to: 

(A) evaluate and compare the number of motor vehicle stops, within the applicable jurisdiction, 

of persons who are recognized as racial or ethnic minorities and persons who are not recognized as 

racial or ethnic minorities; and 

(B) examine the disposition of motor vehicle stops made by officers employed by the agency, 

categorized according to the race or ethnicity of the affected persons, as appropriate, including any 

searches resulting from stops within the applicable jurisdiction; and 

(2) information relating to each complaint filed with the agency alleging that a peace officer 

employed by the agency has engaged in racial profiling. 

I certify the analysis meets the above requirements. 

Executed by: CLYDELL DUNCAN SR. 

Chief Administrator 

BEAUMONT I.S.D. POLICE DEPT. 

Date: 02/25/2014 


